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Migration News in Brief
International Migration Starts 
to Bounce Back
According to a new report from the Organization for Economic 
Cooperation and Development (OECD), international migration 
fell for the third consecutive year in 2010 but started picking up 
again in 2011.

Recent national data suggest that migration picked up in 2011 in 
the United States, Australia, New Zealand and in most European 
OECD countries, with the exception of Italy, Spain and Sweden.

“Labour market developments and migration flows are closely 
linked. The decline in labour demand has been the driving force 
behind the fall in migration during the crisis, not restrictions 
imposed by migration policies, as our 2012 Migration Outlook 

shows,” said OECD Secretary General Angel Gurría, presenting 
the report in Brussels, with EU Commissioner for Employment, 
Social Affairs & Inclusion László Andor and EU Commissioner 
for Home Affairs Cecilia Malmström.

“Countries should therefore pay more attention to their long-
term labour market needs, focus on skills and devise policies 
for the integration of migrants, particularly the young, whose 
competencies will be needed as the global economy recovers,” 
he added.

 The 2012 International Migration Outlook says that permanent 
migration into OECD countries fell by about 2.5% in 2010 from 
the previous year, to 4.1 million people.

Migration to the United States fell by 8% in 2010. It dropped by 
3% to European OECD countries – excluding intra-European 
movements - and rose by more than 10% to Canada, Korea and 
Mexico. 

The report confirms that the health sector continues to be a 
significant employer of foreign born workers in many OECD 
countries, although there is significant variation.  The Norwegian 
and Danish health sectors employ over 20% of foreign-born 
employed persons while less than 5% of foreign-born workers 
are employed in the health sector in Greece, Italy, Turkey and 
the Czech Republic1.

It also highlights the significant role played by Asian-born workers 
in the health sector, accounting for more than 6% of life-science 

and health workers in OECD countries, with 
higher representation in some.  In the UK and 
Australia, Asian born workers account for one 
in eight life science and health workers, more 
than 7% in Ireland and New Zealand, and of 
health care practitioners in the United States2.

S o u r c e :  O E C D  P r e s s  r e l e a s e : 
h t t p : / / w w w . o e c d . o r g / n e w s r o o m /
economymigrationstartingtoreboundsaysoecd.
htm

Source: OECD International Migration 
Outlook 2012: http://www.oecd.org/migration/
internationalmigrationpoliciesanddata/
internationalmigrationoutlook2012.htm
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The Migration Policy Institute (MPI) and the International Organization 
for Migration (IOM) have recently jointly published a handbook that offers 
a strategic road map for governments to build a constructive relationship 
with diasporas and examines the success and failure of policies, programs, 
and initiatives undertaken to date. An increasing number of governments 
recognize the value that diaspora populations can bring to development 
efforts in their countries of origin, and the Global Forum on Migration and 
Development (GFMD) has, since its first meeting in 2007, looked for ways to 
highlight the kinds of policies and programs that can magnify the resources, 
both human and financial, that emigrants and their descendants contribute 
to development. To continue this effort, the governments of Netherlands and 
Switzerland commissioned IOM and MPI to develop the handbook within 
the framework of the Platform for Partnerships (PfP), a GFMD-sponsored 
tool to facilitate knowledge sharing and maximize the contributions that 
diasporas can and do make to the development of their country of origin, and 
more broadly the experience of policymakers in both sending and receiving 
countries and the related challenges and opportunities they face. 

Additional information about the handbook can also be found at this website: 
www.thediasporahandbook.org

The Royal College of Nursing  (RCN) and nurse representatives 
at Unison (the public service trade union in the UK) have warned 
that changes to UK immigration policy could lead to overseas 
nurses being forced to leave the UK.

The Home Office announced in February that it would change 
immigration rules for non-European Union workers wanting 
to settle permanently in the UK. From 2016, skilled temporary 
workers – classified as tier 2 migrants – will have to earn at 
least £35,000 before they can apply for permanent residency. 
Temporary permission to enter and remain in the UK will be 
capped at six years. The rule will not apply to “shortage occupation 
jobs”, a category which includes specialist nurses.

The government’s impact assessment of the policy change, 
published on 15 March, estimates that “48% of migrant nurses… 
would be excluded.”  The assessment went on to claim that there 
would not be a significant impact on the nursing labour force 
because the number of nurses estimated to be excluded would 
represent a small proportion of the total 698,000 nurses working 
in the UK.

Chief Executive and General Secretary of the RCN, Peter Carter 
said: “It is deeply concerning that it looks like almost half of 
overseas nurses from outside the EU would not be eligible to 
qualify to settle in the UK after 2016 as a result of these changes.”

Quoted in The Observer, Gail Adams, head of nursing at the union 
Unison Adams was of a similar view: “These crude restrictions 
will make matters worse and create skill shortages in the future. 
The quality of care will obviously suffer if hospitals cannot recruit 
the nurses they need to ensure a safe ratio of nurses to patients.”

According to The Observer, Immigration Minister Damian 
Green said: “For too long immigration was allowed to get out of 
control. Our radical reforms are ensuring that we are selective 
not just about who can come here but also who will be allowed 
to stay permanently. These changes represent real progress on 
our promise to bring immigration back to sensible, sustainable 
levels, and to bring in only those migrants who can make the 
greatest contribution to life in the UK.”

Source: “Immigration cap would ‘halve’ UK’s migrant nurse 
workforce” Steve Ford, Nursing Times, 31 March 2012. http://
www.nursingtimes.net/nursing-practice/clinical-specialisms/
management/immigration-cap-would-halve-uks-migrant-nurse-
workforce/5043358.article

Source: “Government’s own assessment predicts 48% of non-EU 
nurses will be excluded from Britain under new rules” Daniel 
Boffey, The Observer, 25 March 2012  http://www.guardian.co.uk/
uk/2012/mar/25/migrant-nurses-nhs

UK immigration changes impact migrant nurses
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CGFNS International 
Opens Another Window for 
Foreign-Educated Nurses to 
View US Nursing
CGFNS International announced that it has signed an 
agreement with HealthCom Media, the publisher of 
American Nurse Today, the official journal of the American 
Nurses Association (ANA) to provide new foreign-educated 
nurse applicants with a complimentary subscription to the 
digital version of the journal beginning in May 2012. In 
addition, HealthCom Media will provide current foreign-
educated nurse applicants and alumni an annual subscription 
to the digital version of the journal for a significant discount.

“We believe this is a great way to provide nurses around 
the world the opportunity to learn about the practice and 
challenges facing nurses working in United States. We 
are proud to showcase the official journal of our nation’s 
professional association.” said Franklin A. Shaffer, EdD, RN, 
FAAN and CEO of CGFNS International.

“American Nurse Today provides a wide variety of 
vital clinical data, information, news and insight from 
authoritative experts that enable foreign-educated nurses 
to enhance patient care, effectively manage their nursing 
practice, enhance their careers as well as advance the nursing 
profession,” said Gregory P. Osborne, President, HealthCom 
Media.

Health Workforce Australia 
coordinates overseas 
recruitment for rural and 
remote communities 
An additional 280 nursing and allied health workers will be 
recruited to rural and remote communities across the country, 
as part of Australia’s first nationally coordinated recruitment 
approach. 

Health Workforce Australia (a body established by the Council 
of Australian Governments to meet the future challenges of 
providing a health workforce that responds to the needs of 
the Australian community) will implement this through the 
Rural Health Professional Program (RHPP) and has executed 
funding agreements with seven rural workforce agencies across 
the country.

HWA will work with these agencies to support and deliver the 
RHPP, with a focus on recruiting and retaining nurses and allied 
health staff to primary care settings in rural and remote Australia. 

HWA reports that recruitment expos held in the United Kingdom 
and Ireland in May 2012 attracted more than 1400 candidates.

Source: “Health Workforce Insights”, Health Workforce Australia.
http://www.healthworkforceaustralia.com.au/hwinsights/issue1/
index.html#recruiting

Reduced nurse migration from 
Domenica
Results of a recent manpower study have shown that while 
Domenica lost 73 nurses between 2002 and 2007, the migration 
figure for the 2008 to 2012 period was just 11.  The figures were 
revealed by Domenica’s Principal Nursing Officer Caesarina 
Ferrol at a press conference in May 2012.

Out-migration of nurses has been regarded as a significant factor 
contributing to nurse shortages in  Domenica.  According to a 
report in the Domenica News Online, officials believe that no 
single factor is responsible for the decline in migration, though 
reduced international recruitment could be a contributor.

Source: “Reduction in nurse migration” Domenica  News Online. 
2 May 2012 http://dominicanewsonline.com/news/homepage/
news/health/reduction-in-nurse-migration

http://www.healthworkforceaustralia.com.au/hwinsights/issue1/index.html#recruiting
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Reports have emerged that a Saudi Arabian military hospital has 
confiscated nurses’ passports following patient complaints. A 
report in South Africa’s Sunday Independent says that one nurse 
has been barred from returning home for two years. 

According to the document sighted by the paper, six nurses have 
had their passports held. Four are South African. The other two 
are from the UK and India. The report says that one nurse has 
since been cleared of any wrongdoing and can return home.

International recruitment specialist Donè Madden is quoted 
in the report as saying that the confiscation of passports was 
not allowed by Saudi labour law. However, returned SA nurses 
who spoke to The Sunday Independent say the confiscation of 
passports is common practice.

While there is reported to have been an agreement between nurses 
and their employers at  Riyadh Military Hospital that a passport 
could be confiscated if a nurse happened to be involved in a 
serious incident, the letter obtained by the Sunday Independent 
claims nurses at have been prevented from leaving the country 
following minor complaints.

 “The situation is very stressful and demoralising to staff in the 
maternity department. Staff are extremely concerned that for the 
slightest mistake or miscommunication or misunderstanding by 
a patient, their passport will be (withheld),” the nurses said in a 
letter quoted by the paper Sunday Independent.

Source: “Saudia Arabia ‘detains’ SA nurses” Sunday Independent, 
6 May 2012 http://www.iol.co.za/news/south-africa/saudi-arabia-
detains-sa-nurses-1.1290000

International Council of 
Nurses 25th Quadrennial 
Congress
The ICN’s 25th Quadrennial Conference will be held in 
Melbourne, Australia 18-23 May, 2013.  Exploring the theme 
Equity and Access to Healthcare, the Congress aims to advance 
and improve equity and access to health care, demonstrate 
nursing’s contribution to the health of individuals, families 
and communities, and provide opportunities for an in-depth 
exchange of experience and expertise within and beyond the 
international nursing community. 

Plenary sessions will be dedicated to exploring the Congress 
theme, through particular focus on gender equity, the global 
epidemic of non-communicable diseases and the tension 
between personal and societal responsibility for health. 
Featured main sessions will offer a session focussing on nurse 
migration, as well as the most recent expertise on wellness 
and prevention, the nursing workforce and workplace, ethics/
human rights, clinical care and patient safety.

Online submission of abstracts will be accepted until 14 
September 2014.

Further information: http://www.icn2013.ch/en

Nurses’ passports held in Saudi Arabia 

The U.S. Food and Drug Administration Commissioner released 
April 23 the agency’s “Global Engagement Report” detailing the 
many activities and strategies it is using to transform from a 
domestic to a global public health agency.

The report describes the steps the agency is taking to ensure 
that imported food, drugs, medical devices, and other regulated 
products meet the same rigorous standards for safety and 

quality as those manufactured 
domestically.

“As our world transforms and 
becomes increasingly globalized, 
we must come together in  new, 
unprecedented, even unexpected, 
ways to build a public health safety 
net for consumers around the 
world,” said FDA Commissioner 
Margaret A. Hamburg, MD.

Global production of FDA-regulated goods and materials has 
exploded over the last decade and continues to grow. FDS-
regulated products originate from more than 150 countries, 
130,000 importers, and 300,000 foreign facilities. Each year 
from 2005 to 2011, food imports have grown by an average of 10 
percent, while imports of pharmaceutical products have increased 
at nearly 13 percent and device imports have grown more than 
10 percent.

To access the report, go to www.fda.gov/AboutFDA/
ReportsManualsForms/Reports/ucm298576.htm

FDA Strengthens 
International Collaboration 

http://www.iol.co.za/news/south-africa/saudi-arabia-detains-sa-nurses-1.1290000
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Alliance for Ethical International Recruitment Practices
www.fairinternationalrecruitment.org

CGFNS International
www.cgfns.org

European Observatory on Health Systems and Policies
www.healthobservatory.eu 

Global Health Workforce Alliance
www.who.int/workforcealliance/en

International Centre for Human Resources in Nursing
www.ichrn.org

International Council of Nurses
www.icn.ch

International Labour Organization – 
International Labour Migration
www.ilo.org/public/english/protection/migrant

International Organization for Migration
www.iom.int 

Internationally Educated Nurses: An Employers
www.ien.oha.com

Migration for Development 
www.migration4development.org/

Migration of Health Professionals between Latin 
America and Europe: Analysis and Generation of 
Opportunities for Shared Development 
http://www.mpdc.es

Migration Policy Institute 
www.migrationpolicy.org

Mobility of Health Professionals (MohProf) Project 
www.mohprof.eu

OECD: International Migration Policies 
www.oecd.org/migration

The World Bank: Health Systems:  
Human Resources Web page 
go.worldbank.org/YFYQ95M5D0

World Health Organization – Health Workforce  
www.who.int/hrh/en/

Events
XIII Pan American Nursing  
Research Colloquium  
Miami, Florida 
5-7 September 2012

3rd International Conference on Violence in the 
Health Sector
Vancouver, Canada
24-26 October 2012

16th International Nursing Research Conference
Cartagena, Spain
6-9 November 2012

8th Biennial Joanna Briggs International 
Colloquium
Chiang Mai, Thailand
12-14 November 2012

ICN 25th Quadrennial Congress: Equity and 
Access to Health Care
Melbourne, Australia 
18-23 May 2013

ICNM is actively seeking submissions of original migration-
related materials for inclusion in the eSources library. Types of 
materials appropriate for submission include journal articles, 
research reports, conference papers, presentations, dissertations 
and theses. 

eSources does not accept lesson plans, blogs or web pages. 

Before submitting your material, please prepare the following items:

● File containing your submission. The file must be in 
the format of .pdf, .txt, .doc, .ppt or .rtf.

● The first page of your document must include the title, 
authors’ names and publication date. ICNM cannot 
accept materials without identifying information. 

● Narrative or structured abstract summarizing 
your submission.

Once you have completed your submission, an eSources subject 
matter expert will review your material in accordance with the 
screening criteria for submission material. Write to: esources@
intlnursemigration.org

Contribute to the ICNM 
eSources Library online

Useful Links and Resources
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From the editor
ICNM eNews is an initiative of the International Centre on Nurse Migration – a collaborative 
project launched by the International Council of Nurses and the CGFNS International. Established 
in 2005, ICNM works to address gaps in policy, research and information with regard to the 
migrant nurse workforce and serves as an international resource for the development, promotion 
and dissemination of documentation on nurse migration. Current and back issues are available 
online at: www.intlnursemigration.org/sections/research/icnmenews.shtml

We welcome any feedback you may have. Please send comments to  
info-icnm@intlnursemigration.org

Subscribe/Unsubscribe information
If you are not currently receiving ICNM eNews and wish to subscribe, please email  
info-icnm@intlnursemigration.org with the word Subscribe in the subject line.

We respect your privacy. If you no longer wish to receive ICNM eNews, please email info-icnm@
intlnursemigration.org with the word Unsubscribe in the subject line.
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Countries and the European Union (2012) OECD 
Publishing. http://www.oecdbookshop.org/oecd/
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OECD Health Statistics (2012 ) OECD Publishing. 
http://www.oecdbookshop.org/oecd/display.
asp?sf1=identifiers&st1=SUB-17651S2

International Migration Outlook 2012 (2012) OECD 
Publishing. http://www.oecdbookshop.org/oecd/
display.asp?sf1=identifiers&st1=9789264177208

Evidence Note on recruiting and retaining 
internationally educated nurses (2012) Nursing 
Health Services Research Unit, McMaster University, 
Ontario. http://www.nhsru.com/wp-content/uploads/
For-MCI-Internationally-Educated-Nurses-Evidence-
Note-McMaster-NHSRU-Apr-26-2012.pdf

Jobs for Immigrants (Vol. 3): Labour Market 
Integration in Austria, Norway and Switzerland  
(2012) OECD Publishing. http://www.oecdbookshop.
org/oecd/display.asp?sf1=identifiers&st1=812012021P
1&LANG=EN

Virtual Issue: Nurse Migration (2011) International 
Nursing Review. http://onlinelibrary.wiley.com/
journal/10.1111/(ISSN)1466-7657/homepage/virtual_
issue__nurse_migration.htm

Migration: A concept analysis from a nursing 
perspective. Freeman, M., Baumann, A., Blythe, J., 
Fisher, A., & Akhtar-Danesh, N. Journal of Advanced 
Nursing. http://onlinelibrary.wiley.com/doi/10.1111/
j.1365-2648.2011.05858.x/abstract

Case study methodology in nurse migration 
research: An integrative review. Freeman, M., 
Baumann, A., Fisher, A., Blythe, J., & Akhtar-Danesh, 
N. Journal of Applied Nursing Research. http://
www.appliednursingresearch.org/article/S0897-
1897(12)00004-3/abstract

Main Draft Conclusions and Recommendations 
Mobility of Health Professionals (MoHProf) (2011).
http://www.mohprof.eu/LIVE/DATA/CONCLUSIONS%20
AND%20RECOMM%20MoHProf.pdf

Government officials’ representation of nurses and 
migration in the Philippines (2012) Masselink L & 
Lee S-Y D,  Health Policy and Planning. http://heapol.
oxfordjournals.org/content/early/2012/03/20/heapol.
czs028.abstract

Transnational Spaces of Care: Migrant Nurses in 
Norway (2012) Isaksen LW, Social Politics. http://
sp.oxfordjournals.org/content/19/1/58.abstract
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