





Dussault G and Franceschini M (2006). Not Enough There, Too Many Here: Understanding
Geographical Imbalances in the Distribution of the Health Workforce. Human Resources for Health,
4, 12. www.human-resources-health.com/content/4/1/12

Egan M and Moynihan M (2003). An Examination of Non Practising Qualified Nurses and Midwives
in the Republic of Ireland and an Assessment of the Intentions and Willingness to Return to
Practice. Irish Nurses Organisation, Dublin, Ireland.

Griffin P (2005). Personal communiqué with Executive Director of Canadian Association of Schools
of Nursing, Ottawa, ON, Canada.

HEAL (2006). Core Principles and Strategic Directions for a Pan-Canadian Health Human
Resources Plan. HEAL, Ottawa, ON, Canada.

Horrocks S, Anderson E and Sailsbury C (2002) Systematic Review of Whether Nurse Practitioners
Working in Primary Care Can Provide Equivalent Care to Doctor. British Medical Journal, 324 819—
823.

International Council of Nurses (2006). The Global Nursing Shortage: Priority Areas for Intervention.
International Council of Nurses, Geneva, Switzerland.

International Council of Nurses (2005). Nursing Workforce Profile 2005. International Council of
Nurses, Geneva, Switzerland.

Joint Learning Initiative (2004). Human Resources for Health: Overcoming the Crisis. Harvard
University Press, Cambridge (MA), USA.

Kingma M (2006). Nurses on the Move: Migration and the Global Health Care Economy. Cornell
University Press, Ithaca, New York.

La Rose M (2004). Guyana Provides Majority of Nurses for Caribbean — PAHO Advisor. Stabroek
News, July 18, 2004. www.landofsixpeoples.com/news403/ns407182.htm

Lowe G (2006). Creating High Quality Work Environments: Trends, Issues and Challenges.
Canadian Policy and Research Network, Ottawa, ON, Canada.

Merriam-Webster Online Dictionary (2006). Self sufficiency. www.m-w.com/dictionary/self-sufficient

Ministry of Information, Sultanate of Oman (2006a). Omanisation Policy.
www.omanet.om/english/misc/omanise.asp

Ministry of Information, Sultanate of Oman (2006b). Omanisation Policy — Health Services.
www.omanet.om/english/social/dev4.asp?cat=hist

Ministry of Information, Sultanate of Oman (2006¢). Omanisation Policy — The Omanisation Follow-
up and Monitoring Committee. www.omanet.om/english/misc/omanise1.asp#3

National League for Nursing (2004). Startling data from the NLN’s comprehensive survey of all
nursing programs evokes wake-up call. National League for Nursing, USA. www.nIn.org.
newsreleases/datarlease05.pdf

O’Brien-Pallas L, Tomblin Murphy G, White S, Hayes L, Baumann A, Higgin, A et al. (2004).
Building the Future: An integrated strategy for nursing human resources in Canada — Research

Synthesis. Nursing Sector Study Corporation, Ottawa, ON, Canada.

Oulton J (2005). The Global Nursing Shortage. Presentation at Building Global Alliance Il
Conference, Philadelphia, PA, USA.

Palmer D (2006). Tackling Malawi’s Human Resources Crisis. Reproductive Health Matters, 14, 27,
27-39, Elsevier, UK. www.rhmjournal.org.uk

Penn Consortium for Human Resources in Health (2006). Conclusions of Human Resources for
Health: National Needs and Global Concerns. A Research and Policy Retreat. Penn Consortium for
Human Resources in Health, Philadelphia, PA, USA.

21



Royal College of Nurses (n.d.). Here to stay? International nurses in the UK. Royal College of
Nurses, United Kingdom.

Salmon M and Yan J (2005). The Caribbean Context: Prelude to Regional Strategies. Presentation
at International Nurse Migration Conference, Bellagio, Italy.

Simoens S, Villeneuve M and Hurst J (2005). Tackling Nurse Shortages in OECD Countries. OECD
Health Working Papers No. OECD, Paris, France.

State of Colorado (2006). Welcome to the Office of Self Sufficiency.
http://stateboard.cdhs.state.co.us/oss/Self Sufficiency.html

Statistics Canada (2006). Annual Demographic Estimates: Canada, Provinces and Territories
2005-2006. Statistics Canada, Ottawa, ON, Canada.

Tomblin Murphy G (2005). Enhancement of Patient Safety Through Formal Nurse-Patient Ratios: A
Discussion Paper. Canadian Federation of Nurses Unions, Ottawa, ON, Canada. Villeneuve M and
MacDonald J (2006). Towards 2020: Visions for Nursing. Canadian Nurses Association, Ottawa,
ON, Canada.

Wilkinson R and Alhajri A (2005). Widening Access to Higher Education — Combining the Quality
Imperative with High Growth Rates: Oman. UNESCO, Paris, France.

World Health Assembly (2006). 59th WHA Resolutions — Agenda Item 11. 12 Rapidly Scaling Up of
Health Workforce Production, WHA, Geneva, Switzerland.

World Health Organization (2006). World Health Report 2006: Working together for health. World
Health Organization, Geneva, Switzerland.

World Medical Association (2003). The World Medical Association Statement on Ethical Guidelines
for the International Recruitment of Physicians. World Medical Association General Assembly,
Helsinki.

Yan J (2006). Health Services Delivery: Reframing Policies for Global Nursing Migration in North
America- A Caribbean Perspective. Policy, Politics, & Nursing Practice, [supplement] 7, 3, 71S-75S,
Sage Publications, New York.

22



International Centre on Nurse Migration
www.intlnursemigration.org

A global resource for the € 2
development, promotion v
and dissemination of research,

® o

policy and information on :
. . COMMISSION on GRADUATES International
nurse migration. oF FOREIGN NURSING SCHOOLS ~ Council of Nurses

Office of the Secretariat
3600 Market Street, Suite 400, Philadelphia, PA 19104-2651 U.S.A
Phone: 215.243.5841 « Fax: 215.367 7497 * Email: info@intinursemigration.org

International Centre for Human Resources in Nursing
www.ichrn.org

ICHRN is a unique, online resource serving
policy makers, planners, educators, associations,
employers, regulators, researchers and practitioners

International

in the field of nursing human resources. S]] 6 NS

3, Place Jean-Marteau, 1201 Geneva, Switzerland

Copyright © 2007 by ICNM - International Centre on Nurse Migration ISBN: 0-9715483-8-2





