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Reasons for nurse migration
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Decision to return
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Barriers to overcome on return

Holley Eave
Individtialitlevel
Community level




Sangflts to ooty gf orie)in

s iFEnSsieEr eitknowledge

x NEWNdeasror WaVs ol dormiErthlRks
s FlRERcial pPoOWer:

s [Mproved networrk




Dlzlggore

x ReEfers toNnternatonalNmilicrants WiNo)
altheUgRrdISPERSEAN oM eI
HemeElanEs, rEmaIN AT SomEWay: Palt:
eI thEeIr communIty: 0 O agln

= [he diaspoera

e |inks home and host societies

o Provide a network along which
resources can flow




Dlzsigogorzl ofcjelfllselilof)s

s MigrationNeDeEVE opmERtNRNATRHES
MDA

s SoUthrARcaRtNEtWorke ol SIKIIS
Abroad

a AfricaRecruit




WMliejrettion) for 2l irfole Win

x MigrationNsSrDESHWHERN T ta keSS PIacE
WithiR a2 firaimewWerke eitlawWra e PoIEY,
WhHICH IeeKs aliter the Interests off
migrants, receiving communities anad
sending countries.




Creating Positive Practice Environment through a
Re-entry Programme for the Migrant Nurse .
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