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	Remittances have been associated with reductions in the poverty head count ratio in a number of low-income 
countries, which are exporters of nurses — 11% in Uganda, 6% in Bangladesh, and 5% in Ghana.17

	In major source countries of nurses, remittances represent a substantial share of Gross Domestic Product (GDP) 
(eg, 10% for the Philippines; 14% for Jamaica and 8.5% for Uganda).19

	High commission fees charged by providers of remittance transfers (sometimes up to 25% of the amount being 
remitted)20 are a major financial challenge for many nurse migrants.

Measures to enhance the impact of remittances

Below are a number of measures that may contribute to enhancing the impact of remittances:

	Lower the remittance transaction costs and improve accessibility of remittance transfer services to increase the 
percentage reaching families in source countries.

	Strengthen the availability of literature so migrants can make knowledgeable financial decisions and effectively 
manage their savings.

	Provide a range of banking services and special accounts to guarantee the value of deposited funds against 
devaluation and facilitate investments by local banks enhancing economic and labour market opportunities.

	Encourage channeling of a percentage of remittances to public sector projects that support such activities as 
building new schools, improving infrastructures, etc.

	Raise awareness on the significant contributions made by remittances to national economic growth, GDP, 
poverty alleviation/reduction, international currency and trade balances, debt relief, development efforts, 
including the Millennium Development Goals, general well-being of individuals, families and communities and 
health systems. 

An electronic version of the fact sheet is available at www.intlnursemigration.org/research.shtml
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