
The World Health Organisation’s (WHO) draft 

global code of practice on the international 

recruitment of health personnel sets out 

principles and encourages members to set 

voluntary standards that balance the interests 

of health personnel, source countries and 

destination countries, with a particular emphasis 

on mitigating any negative effects of health 

worker migration on countries experiencing a 

health workforce crisis. 

The draft code was presented to WHO’s 

Executive Board in January 2009, and is now 

being considered by WHO Regional Committees. 

Their feedback will contribute to further 

development of the draft, with a view to its 

finalisation in 2010.

Further information about the code, and a copy 

of the draft considered by the WHO Executive in 

January, is available at http://www.who.int/hrh/

migration/code/practice/en/index.html 
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New Alliance for Ethical International  
Recruitment Practices created in the United States 

Migration News in Brief

Following the 2008 launch of the Voluntary 

Code of Conduct for the Ethical Recruitment 

of Foreign-Educated Nurses to the United 

States (the Code), with support from the 

MacArthur Foundation, AcademyHealth 

and its partners have created a new non-

profit organization – the Alliance for Ethical 

International Recruitment Practices (the 

Alliance). The mission of the Alliance is to 

increase the transparency and accountability 

of international recruitment practices through 

widespread industry adherence to the Code.

The Code was drafted by a diverse group 

of stakeholders including high level representatives from 

the hospital, long term care, union, nurse training and 

licensure, foreign nurse and recruiter sectors. It has been 

endorsed by leading organizations such as the American 

Nurses Association, the American Hospital Association, 

the Service Employees International Union, the American 

Association of International Healthcare Recruitment, and 

the American Health Care Association). 

The new Alliance will advance the implementation of the 

code by inviting employers and recruitment companies to 

subscribe. Subscribers must provide a copy of the Code to 

all foreign-educated nurses (FENs) with whom they enter 

into a contract, and must agree to allow those nurses to 

be surveyed by the Alliance. The list 

of subscribers will be available for 

consultation by FENs and health care 

organizations that are considering 

contracting with a recruiter or an 

employer.

Nurses working with subscribing 

companies will be given the opportunity 

to fill out surveys at the time of signing 

a contract in their home country, a few 

weeks after arriving in the United States 

and one year after arriving. Surveys will 

focus on a range of potential problems 

that are identified in the Code (eg, difficulties obtaining 

copies of contracts, unnecessarily high fees, retention 

of licenses and passports, and issues relating to work 

assignments and work conditions). In addition, the Alliance 

Web site will allow FENs that are employed in the United 

States or under contract with a recruiter abroad who has 

not subscribed to the code to access surveys directly.

Pilot programs for subscribing to the Code and monitoring 

industry practices will begin in January 2010. The Alliance 

encourages all companies that recruit and/or employ FENs 

to endorse the code in anticipation of the formal subscription 

process in January 2010.

Further information: http://www.fairinternationalrecruitment.org

WHO regional committees consider the code of practice 
on international recruitment of health personnel
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Events
‘Shaping the Future’ 
The Regulation of Health Professionals World 
Health Professions’ Conference on Regulation
Geneva, Switzerland 18 and 19 February 2010

http://www.whpa.org/whpcr2010/

Geneva Health Forum 2010:  
Globalization, Crisis and Health Systems: 
Confronting Regional Perspectives
Geneva, Switzerland 19 – 21 April 2010

http://www.ghf10.org

International Conference  
on Research in Human Resources for Health
Rio de Janeiro, Brazil 9 – 11 June 2010

http://www.obsnetims.org.br/ver_evento.
asp?id=64

Second Global Forum  
on Human Resources for Health
Bangkok, Thailand First quarter 2011

http://www.who.int/workforcealliance/
forum/2011/en/index.html
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The European Commission has launched an online consultation on the European 

Union’s (EU) role in Global Health, seeking to better identify the role and strategy 

of the EU in meeting global health challenges. The Commission believes that 

“dimensions of equity and the global factors affecting health are challenged by 

globalization and require an enhanced, inter-disciplinary and coherent approach 

of internal and external policies and strategies”. It is therefore seeking to 

gather the views from the relevant EU stakeholders regarding the rationale, 

scope and strategic objectives for an EU role in global health. This includes 

a focus on migration and mobility, and the potential role of the EU in relation to the WHO Code of Practice (see page 1).

The Consultation ran from 14 October 2009 to 9 December 2009, and was open to all interested stakeholders. 

Source: EFN Update, November 2009 
Further information: http://ec.europa.eu/development/how/consultation/index.cfm?action=viewcons&id=4765&lng=en

European Commission open consultation  
on European Union role in global health

European Union Green Paper 
on the EU workforce for health 

Consultations of the European Union Green Paper on the 

EU workforce for health closed in April 2009. The Green 

Paper, published in December 2008, outlined nine topics 

and forty action proposals. Katja Neubauer, Director-General 

Health and Consumers, European Commission, presented 

preliminary results from the consultations at the recent 

European Health Forum in Gastein, Switzerland.

Ms Neubauer reported that nearly 200 responses were 

received, including high numbers of responses from France, 

Germany and the United Kingdom. She said the majority 

of respondents recognised the need for EU level action 

on workforce issues. In relation to migration and mobility, 

support for the WHO Code on international recruitment 

was amongst the most supported actions, along with 

preserving the right to free movement, setting up exchange 

programmes, and better integration of migrants, with some 

respondents noting that illegal employment and under-

employment needed to be addressed. 

A final report on the consultations is expected late in 2009.

Source: Neubauer (2009) “The Green paper on the EU workforce for health: 
Preliminary analysis of the responses to the public consultation” (presentation), 
available at http://www.ehfg.org/fileadmin/ehfg/Website/Archiv/2009/
Presentations/W7/W7_Neubauer.pdf
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Public Services International (PSI) 

has joined with national trade union 

organisations to develop information 

packages for women considering 

migration, as part of a project on 

migration and women health workers.

Among the materials developed is a 

publication targeting aspiring migrant 

workers in Ghana. Jointly produced 

by the Health Services Workers Union 

(HSWU) of the Trades Union Congress 

(TUC) and the Ghana Registered Nurses 

Association (GRNA), the Pre-Decision 

and Information Kit (PDK) on migration 

and women health workers provides 

information on required documents before travelling, 

recruitment procedures, migrant health worker rights, 

information on illegal recruitment practices, support 

services for migrant health workers and contacts of 

Ghanaian Embassies and High Commissions abroad.

Speaking at the document’s launch, 

The Rev Richard Kwasi Yeboah, National 

Chairman of the HSWU of the TUC advised 

nurses, midwives and other health workers 

to weigh the benefits and consequences 

when considering migrating. The Rev 

Yeboah told prospective migrants to 

take into consideration some questions 

relating to international migration such 

as the credibility of the recruitment and 

recruitment agencies, the terms and 

conditions of overseas employment, 

information on pre-departure and 

departure orientation before making a 

decision to embark on migration.

Further information: http://www.world-psi.org/TemplateEn.
cfm?Section=Migrant_workers2&Template=/ContentManagement/
ContentDisplay.cfm&ContentID=14494
Source: GHWA/Ghana Nurses Association/Peace FM Online, Ghana.
Note: ICN published Guidelines on Career Moves: Critical questions 
(available at http://www.icn.ch/CareerMovesMigangl.pdf), which also 
prepare nurses considering emigration to make informed decisions before 
signing contracts for work abroad.

Quantifying the costs of nurse 
migration in Malawi

Researchers from College of Medicine at the 

University of Malawi and the United States-based 

University of North Carolina have quantified the 

financial losses resulting from nurse migration.

The cost of training a health professional was 

estimated by including fees for primary, 

secondary and tertiary education. The 

paper claims that “For each enrolled nurse-

midwife that migrates out of Malawi, the 

country loses between $71,081.76 and 

Pre-decision information kit for migrant women

CGFNS International has launched a program to strengthen 

nursing education and practice by introducing the 

I n t e r na t i o na l 

Standards for 

P r o f e s s i o n a l 

Nurses (ISPN) 

p r o g r a m  i n 

Vietnam, Laos and Cambodia. The ISPN program will be 

rolled out in Hanoi on 17 November 2009 and Ho Chi Minh 

City on 22 November 2009.

The International Standards for Professional Nurses (ISPN) 

program consists of two components: an initial verification 

of first-level, general nurse status and an examination to 

assess nursing knowledge. 

The examination is the CGFNS Qualifying Exam®, which 

has been administered worldwide since 1977 to foreign-

educated nurses who wish to practice in the United States. 

The exam satisfies the examination component of both the 

CGFNS Certification Program and VisaScreen®.

First-level, general nurses residing in Vietnam, Laos and 

Cambodia, who wish to participate in the CGFNS-ISPN 

program must have graduated from a government-approved 

nursing school and must have their status verified. The 

first administration of the CGFNS Qualifying 

Exam® under the ISPN program is scheduled 

for 2010.

The four major areas of nursing — adult health 

nursing, nursing of children, psychiatric/mental 

health nursing and maternal/infant nursing — form 

the foundation of the examination. 

Further information: http://www.cgfnsvietnam.com

ISPN
International Standards for Professional Nurses – Vietnam

CGFNS International launches International Standards for 
Professional Nurses program in Vietnam

continued on page 4





NEWSICNM NNNMMMIssue 9 • December 2009

5

to trade between Canadian provinces and 

territories, were introduced in April 

2009. As a result, nurses and other 

workers in good standing with 

the regulatory authority in one 

jurisdiction will be able to work 

in all other Canadian provinces 

or territories. These changes 

to the Agreement on Internal 

Trade have resulted in pressure 

on the regulatory bodies in 

each state and territory to achieve 

consistent and comparable policies and processes 

in a very short time frame. This has given rise to some 

concerns on behalf of regulatory bodies about the impact 

of the new agreement. In the lead-up to implementation, 

the Canadian Government, the College of Licensed 

Practical Nurses and other regulatory partners, 

states and provinces have been working to 

identify similarities and differences in 

processes and policies in relation 

to a range of regulatory matters, 

including faster recognition of 

foreign credentials.

Sources: Canadian Nurses Association (CNA), Canada 
News Centre (Govt of Canada) http://news.gc.ca/web/article-

eng.do?nid=436949

The Third Global Forum on Migration 

and Development met in Athens, 

Greece on 2-5 November 2009. The 

Forum’s theme for 2009 was Integrating 

Migration Policies into Development 

Strategies for the Benefit of All. 

Addressing the meeting, United Nations 

(UN) Secretary General Ban Ki-Moon called for greater 

cooperation between governments and international 

organisations in order to deal with the challenges of 

global migration. 

The Forum is an informal, state-led consultative 

process that enables governments to exchange ideas, 

experiences and good practices in 

migration and development issues in 

an informal and non-binding way. It was 

created in 2006 following a proposal 

by former UN Secretary General Kofi 

Annan. Its recommendations focus on 

how migration and development can be 

better linked. The Report on the Civil 

Society Days, including recommendations, is available 

at http://www.gfmd2009.org/UserFiles/file/REPORT_

CSD_ATHENS2009_7NOV2009_EN.pdf

Source: Times of Malta, http://www.timesofmalta.com/articles/
view/20091106/local/governments-should-enhance-cooperation-in-
dealing-with-migration-un-secretary-general.
Further information: http://www.gfmd2009.org/default.aspx

Third Global Forum on Migration and Development

Canadian Agreement on Internal Trade

Following an agreement between First Ministers, changes to the Agreement of Internal Trade, which relates 

Under the Economic Partnership Agreement (EPA), 104 Indonesian nurse candidates came to Japan in August 

2008. After six-months of Japanese language education, they were assigned to 47 hospitals all over 

Japan as nurse’s aides on February 13, 2009.  Out of these 104 candidates, 82 tried the national 

examination for registered nurse on February 22 for the first time, but none succeeded. 

The second group of 179 candidates from Indonesia will arrive in November 2009.

In addition, 92 Philippine nurse candidates arrived 

in Japan in May 2009, and are now in 

language education. 

Source: Japan Nurses Association

Migrant nurses in Japan

http://www.gfmd2009.org/UserFiles/file/REPORT_CSD_ATHENS2009_7NOV2009_EN.pdf
http://www.timesofmalta.com/articles/view/20091106/local/governments-should-enhance-cooperation-in-dealing-with-migration-un-secretary-general
http://news.gc.ca/web/article-eng.do?nid=436949
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From the Editor
ICNM eNews is an initiative of the International Centre on Nurse Migration – a collaborative 
project launched by the International Council of Nurses and the CGFNS International. 
Established in 2005, ICNM works to address gaps in policy, research and information 
with regard to the migrant nurse workforce and serves as an international resource for 
the development, promotion and dissemination of documentation on nurse migration. 
Current and back issues are available online at: www.intlnursemigration.org/sections/
research/icnmenews.shtml

We welcome any feedback you may have. Please send comments to  
info-icnm@intlnursemigration.org
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Internationally, Canada has engaged in discussions 

with the European Union (EU) and hopes to 

launch full-scale negotiations on a 

trade liberalization agreement. It is 

anticipated that the agreement 

would include provisions to 

improve bilateral investment, 

l a b o u r  m o b i l i t y  a n d 

technological cooperation. In 

April 2009, Human Resources 

and Skills Development Canada 

signed three contribution agreements to 

help facilitate labour mobility between Canada and the EU. 

Of importance to nursing is one in which the Public Policy 

Forum is organizing and hosting two reciprocal Roundtables 

in Europe (2009) and 

Canada (2010). The focus 

will be on foreign credential 

recognition and labour 

mobility. Experts will 

discuss effective ways 

to faci l i tate 

mobility and better align foreign credential 

recognition practices in key occupations 

of mutual interest in the regulated sector. 

The Canadian Nurses Association (CNA) will 

attend these roundtables on behalf of nursing, 

which has been deemed one of the key occupations 

for better FCR.

Source: CNA position statement available at http://www.cna-nurses.ca/CNA/
documents/pdf/publications/PS103_International_Trade_e.pdf

Canada and International Labour mobility

EDITORS: Barbara L. Nichols, DHL, MS, RN, FAAN and Catherine R. Davis, PhD, RN

The Official Guide for Foreign-Educated Nurses

What You Need to Know About

Nursing and Health Care 
in the United States

This book is the only guide to the U.S. healthcare system 
that is specifically intended for foreign-educated nurses.  

Order online:
www.springerpub.com/cgfns-nurses

http://www.cna-nurses.ca/CNA/documents/pdf/publications/PS103_International_Trade_e.pdf
www.intlnursemigration.org/sections/research/icnmenews.shtml



