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CGFENS International CEO
Barbara Nichols announces retirement

Capping her distinguished
career in nursing and
organizational leadership,
Barbara L. Nichols, DHL, MS,
RN, FAAN, announced her
retirement today from CGFNS
International. Nichols has
served as the organization’s
CEO for 12 years and has
led CGFNS through a period
of securing authorization
from the U.S. Department
of Homeland Security to
conduct visa credentials
assessment certifications for
health care workers seeking
an occupational visa to work
in the United States. Other
accomplishments include the
launch of the International Centre on Nurse Migration
in partnership with the International Council of Nurses
(ICN), and the implementation of a technology-based
solution for online applications and assessment
services.

Her retirement is effective 30 June 2011, though she
will continue to be available to CGFNS’s new leadership
through 2011 as needed.

During her tenure, Dr. Nichols has presided over
many major accomplishments, designed to meet the
vision and goals of CGFNS, including implementation
of the name change — going from the Commission
on Graduates of Foreign Nursing Schools to CGFNS
International — to better reflect the global significance
of CGFNS’s work.

Under Dr. Nichols’ stewardship, CGFNS has fulfilled
its leadership role as a global resource for knowledge
and fairness pertaining to the ethical recruitment
of foreign-educated health care professionals and
protection of the health care consumer. Throughout her
career, Dr. Nichols has been recognized for her role in
teaching and mentoring nurses of color and her passion
for social justice for immigrating nurses and women.

“We are extremely
grateful for Dr. Nichols’
commitment and passion to
the nursing and health care
professional community,
the vision to embrace
technology and open
new doors globally, and
her insistence on forging
partnerships with global
educational, regulatory and
professional institutions
whose relationships will
serve the organization well
into the future. We wish
her all the best in this new
phase of her life,” said
CGFNS President Carol

- Bradley, MSN, RN, CENP.
Prior to joining CGFNS, Dr. Nichols served as President
of the American Nurses Association, Professor of
Nursing at the University of Wisconsin-Madison and
Milwaukee Colleges of Nursing, Director of Nursing for
the Wisconsin Area Health Education Center System and
Secretary of the Wisconsin Department of Regulation
and Licensing. She also is a former member of the
International Council of Nursing Board of Directors.

She is currently a member of the Nursing Faculty,
Excelsior College, Albany, New York and the American
National Standards Institute (ANSI) Board of Directors
and Conformity Assessment Policy Committee.

She has consulted on numerous global projects and
is the recipient of many awards including five honorary
doctorates and the American Academy of Nursing’s
Living Legends award for her leadership and sustained
contributions to the nursing profession.

A virtual guest book has been created at www.cgfns.
org/BarbaraNichols/guestbook.php?i=6 where you can
send Barbara a note of congratulations on her many
accomplishments. Donations to the ICN Girl-Child
Fund at www.icn.ch/vmchk/Donations.html would be
appreciated in lieu of gifts.
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Concern about health migration from Eastern Europe
A recent report by news service IPS Terra Viva-
Europe has highlighted concerns about emigration
of nurses and other health professionals from
Eastern Europe. > |
RS T Tl
Although indicators such as life expectancy, Parkﬁi?* -
infant mortality and the availability of treatments T
and procedures have risen markedly in the region
over the last two decades in Eastern Europe,
many healthcare workers argue that these mask
continuing serious problems and that health
sectors in the region remain underfinanced.
Early in 2010 Polish nurses went on strike,
claiming that low wages and poor conditions had
led to thousands of nurses leaving Poland to work
abroad since the country joined the European
Union in 2004, leading to easier access to foreign
labour markets. The average monthly wage in
Poland is 825 euro (1,012 US dollars), but nurses earn 330 euro to 775 euro (405 to 950 U.S. dollars) depending on
experience, according to the All-Poland Trade Union of Nurses and Midwives (OZZPiP).

Source
Stracansky, P (2010) “Healthcare ails as doctors, nurses emigrate”, Inter Press News Service News Agency, domino.ips.org/ips/eng.NSF/vwWEBMainView?SearchVi
ew&Query=(eastern+and+europe+and+migration+and+health)++and+Y.2010x&SearchMax=100&SearchThesaurus=TRUE&SearchOrder=3

Global recommendations on increasing access
to health workers in remote and rural areas

In September 2010, the World Health Organization Code of Practice on the International Recruitment of
officially launched their “Global policy recommendations Health Personnel that was adopted at the World Health
on increasing access to health workers in remote and ~ Assembly in May 2010.

rural areas through improved retention” in Johannesburg, The recommendations and the Code will be
South Africa. These global policy recommendations were implemented in parallel in countries in an effort to address
developed as a complementary tool to the WHO Global the inequitable distribution of health care workers in

’> both developed and developing
‘ countries. The recommendations
provide policy makers with evidence-

based policy options and a guide to
implementing retention strategies
in order to retain health workers.
The recommendations are already
available in English and French
and will shortly be available from
the same Web site in Russian and
Spanish.

Further information: www.who.
int/hrh/retention/guidelines/en/
index.html
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European Commission evaluates the
Professnonal Qualification Directive

The European Commission (EC)
is currently conducting a major
evaluation of the Professional
Quialifications Directive (Directive
2005/36/EC) The evaluation aims
to provides an evidence-based
assessment of how well legislation has been achieving its
objectives and whether the objectives of such legislation
are still pertinent in the light of potentially changing needs.

As a first step in the evaluation process, the European
Commission asked competent authorities and national
coordinators of the Directive, requesting them to share
their own experience with the process. Their reports,
along with further publications linked to this subject are
available at ec.europa.eu/internal_market/qualifications/
evaluation_en.htm.

A final evaluation report on the Professional Qualifications
Directive will be published in autumn 2011.

New research on UK international recruitment

New research published in the UK has found that most
health sector organisations have limited analysis of the
costs and benefits of international recruitment efforts.
The research, recently published in the Journal of Health
Services Research and Policy (Young et al, 2010), involved
a survey of NHS providers, strategic health authorities
and deans of post-graduate medical education.
Researchers found that while respondents believed
their international recruitment efforts had helped
them to address immediate staff shortages, they had

Mexican nursing and NAFTA
In “The North American Free Trade
Agreement (NAFTA) and Mexican Nursing”
Allison Squires (2010) uses a case study
design to explore the effects of the NAFTA
on the development of Mexican nursing. Her
results indicate that the changed relationship
that resulted improved the infrastructure capable of
producing and monitoring nursing human resources in

Nursing development and
exportation in the Philippines
In arecent article in the journal Public Health
Then and Now (Brush, 2010), Barbara
Brush argues that the nurse education
and migration patterns that exist today were
precipitated by the colonial relationship
between the Philippines and the United
States, and discusses the implications

of this for the present day workforce and

the impact on public health in the Philippines.'

Source ajph.aphapublications.org/cgi/content/abstract/100/9/1572

“more equivocal” views of the impact on longer terms
implications — such as recruitment and retention — and
most organisations had conducted only a limited value-
for-money assessment.

The researchers concluded that clearer up-front
appraisal was needed if further large-scale international
recruitment were to be considered in the future, and
question its sustainability as a response to workforce
shortages.

Source www.jhsrp.rsmjournals.com/cgi/content/abstract/15/4/195

Mexico, and did not lead to mass migration of Mexican
nurses. However, subsequent reforms decreased nurses’
employment security and wages. This article discusses
the effects on Mexican nurses and the development
of the profession.

Source

heapol.oxfordjournals.org/content/early/2010/07/01/
heapol.czq024

Supporting Indian nurses
migrating to New Zealand
This selected literature review by Woodbridge
and Bland (2010), published in the
International Nursing Review seeks to identify
the significant factors that impact on migrating
nurses from India becoming competent and
confident registered nurses in the New
Zealand practice environment.

Source
onlinelibrary.wiley.com/doi/10.1111/j.1466-
7657.2009.00783.x/full
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Events

International Migrants Day
18 December 2010

Second Global Forum
on Human Resources for Health

Bangkok, Thailand, First quarter 2011

“Nurses Driving Access, Quality and
Health”: ICN Conference and CNR

Valetta, Malta, 2-8 May 2011

International Migrants Day

In recognition of t.h-t-':_' contributions made by millions of immigrants
to the development and well-being of so many countries in the world

http:/lwww.radio1812.net/en/themes/international_migrants_day

The Official Guide for Foreign-Educated Nurses i

What You Need to Know About ﬁURsi};E‘zwélf
Nursing and Health Care
in the United States

EDITORS: Barbara L. Nichols, DHL, Ms, RN, FAAN and Catherine R. Davis, PhD, RN

Order online;
www.springerpub.com/cgfns-nurses

(GFNSYAN
INTERNATIONAL,
Global Credibility

This book is the only guide to the U.S. healthcare system

that is specifically intended for foreign-educated nurses.

International Centre
on Nurse Migration

ICNM eNews is an initiative of the International Centre on Nurse Migration — a
collaborative project launched by the International Council of Nurses and the CGFNS
International. Established in 2005, ICNM works to address gaps in policy, research and
information with regard to the migrant nurse workforce and serves as an international
is published by the International Centre on

resource for the development, promotion and dissemination of documentation on nurse
migration. Current and back issues are available online at: www.intinursemigration.org,

sections/research/icnmenews.shtml
We welcome any feedback you may have. Please send comments to
info-icnm®@intInursemigration.org
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