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Latest News from the Centre 
Fact sheet on return migration of nurses released

ICNM has published a fact sheet on return migration of nurses, which provides an overview of the push and pull 
factors behind nurse migration and explores key facts on the topic. It is available on the ICNM Publications and 
Research Web page at http://www.intlnursemigration.org/research.shtml
Migration News in Brief
Japan, Indonesia reach accord 

Japan and Indonesia reached an accord in May that will allow hundreds of Indonesian nurses into Japan. Under an 
Economic Partnership Agreement signed last year between the two countries, Japan will accept 1000 nurses and nurse 
specialists from Indonesia over the next two years. According to The Japan Times, this is the first time the country has 
accepted overseas nurses on “a full scale basis”.

During the first six months, Indonesian nurses will be required to take Japanese language lessons and work as caregivers 
or assistant nurses at hospitals or nursing homes for the elderly. In order to stay in Japan, the nurses must pass a national 
exam within three to four years.

The recruitment process commenced in July 2008. Available http://search.japantimes.co.jp/cgi-bin/nn20080517a4.html
Source: The Japan Times Online (2008). Indonesian Nurses, caregivers coming in July. 

Code of conduct on ethical cross-border recruitment and retention launched 

The European Hospital and Healthcare Employers’ Association (HOSPEEM) and The European Federation of Public 
Service Unions (EPSU) recently launched a code of conduct on ethical cross-border recruitment and retention in the 
European hospital sector. Through the code of conduct, the European Hospital 
Sector Social Partners aim to promote ethical recruitment practices at European, 
national, regional and local level.

NHS Employers, through membership of HOSPEEM, were involved in European 
level discussions and in the drafting of the code. Movement of health care 
professionals across borders is becoming a growing trend within Europe and the 
code aims to set out the responsibilities of both employers and employees in this 
process. The European Social Partners want to work with relevant stakeholders 
at all levels in order to protect the rights of workers and to ensure that employers 
have highly qualified staff. (Continued on next page)
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Events Update
International Conference on 
Workplace Violence in the Health 
Sector: Together, Creating a Safe 
Work Environment
22 – 24 October 2008 
Amsterdam, The Netherlands 

http://www.oudconsultancy.nl/ 
WorkplaceViolence/
violence/workplacevioleni.
html?1207140556078

CGFNS International’s  
5th Annual  Building Global 
Alliances Symposium (The 
Challenges of Migration for 
Health Professional Women) 
and International Distinguished 
Leadership Award Gala
7 – 8 December 2008 
Philadelphia, PA, USA

http://www.cgfns.org/globalevent2008




